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Leadership is a vital key factor in the formation and maintenance of any society. The idea was developed long ago, traced to the stone age; it is evident that the people have joined and agreed over the years on the concept of leadership. Stone carving and cave art present to date reveal evidence of laws and systems used to organize and manage the people as a structural unit. The aspect of leadership is broad and can be categorized into various branches to get a better view. From a family consisting of a father, mother, and children, it is necessary to have a head who guides the family throughout and supports them. 
The head of the family most commonly is the father, but it is not a surprise finding the mother as the head. This concept is vital in the maintenance of any family; the structure consists of the subject; therefore, the urge for a head and leader is inevitable. The family members might have discussions and agree on either a system or a leader who they can run to solve their problems and support in general; the person chosen is expected to act in a managerial manner and take responsibility. The leader has to have a variety of problem-solving skills and a high understanding character; he/she must be ready and capable of handling any issue no matter how prepared they physically are.
 	The aspect is further on employed to the external family; this consists of the whole family-inclusive the grandparents, cousins, and other relatives. It is most common in some areas for extended families to join together as one during events either frequently or rarely. The presence of a group of people in the call for order needs to have a clear layout of the event to guide the event smoothly. Therefore, this is an aspect of leadership as the families have to come together and agree on the leader to follow; there are various ways they might use an example; age or wisdom. This whole aspect is proof and can support the fact that, indeed, leadership is socially structured. A community must have people and leaders; it may comprise many families living together and bringing about huge demand and supply, forming the community. The people come together and decide on a mechanism to create systems that further handle the issues of the people's concerns as they lead them to a better and healthier community.
 Over the years, the people have been kept out of the picture, the family being the basis of any structured society. The family is an important aspect and therefore deserves relevant recognition. For any population, the need for governance arises; therefore, the key factor of leadership lies in each family's organization and being under a similar system that governs them all. This structure brings about the need for a leader to maintain order (Lingam et al, 2020). Systems put in place have been used over the years for the exploitation of the basic aspect of leadership. Leaders have lost control over the years and lost their skills and precision, blinded by the power the leaders have used for their gain, enriching the pockets and misappropriation of funds. This has led to the over demand of the leadership sit and left it for the privileged people and leaving out the poor. This has lead to the deterioration of the value of leadership as it goes for the highest bidder; this has left out the basic aspect of the whole structure: the family and person. The people have been made to feel inferior and left for scraps, the problems and oppression have overtime led the people to depression and have onwards led them to believe that they play the least part in the whole structure, this has to lead to the people losing interest, and the whole system is falling in time.
 Every society needs to be firm from the root; a strong basis leads to a strong structure. Various issues have been put in place and used over the years to strengthen the leadership by strengthening the relations amongst society members. Regulations and moves aimed at gaining a strong structure must put in place certain strategies; such strategies as the norm of reciprocity have been used. This strategy states that another good deed should reciprocate it for a good deed done to one. A neighbor who, for example, needs to find relevant finances to sponsor his child for education the society might decide to come together and organize a fundraising committee to aid, this deed according to the norm of reciprocity, creates a balance as the person is indebted to in future instance also pay in kind. This strategy, amongst others, have helped boost the unity and trust of the people, the people are open to each other, and they can confide in themselves, a sense of security is observed, and the people being the true basis of any society can be able to make strategic and structural changes depending on the times changing and adapting to the changes. It is only right to say then that the norm of reciprocity is one of the strategies that can be put in place to boost relations in a society. 
Leadership comes with both sides; it has its good side and its negatives. A leader has a huge responsibility to ensure that the subjects respect and follow him to effectively put in place his ideas. in such a situation where a friend who is a leader has trouble communicating with his subject, various channels can be used to achieve a solution to his/her problem. First, the leader needs to humble himself and try to get to the root of the problem, listening to his fellow counterpart's opinions and arguing them out to agree on which to pass and which to disband. The counterparts should also learn to listen and respect the leader in authority, trusting that they will be lead to the right path. Communication is, therefore, an extremely vital aspect of leadership. 
The leader is also allowed to make changes if necessary, even when it applies to removing some of his counterparts who are not working; this will portray an authority figure necessary to run the organization. Forums should also be invented and put into place to allow the fluent communication of leaders and counterparts; there should be equal opportunities to raise their issues on such instances where the colleagues should feel free to approach the leader even in private and even sort personal help. Suggestion boxes should be installed for those vital issues that need a disguise. Lastly, the leader should be transparent; this, in turn, gains the colleagues' trust and confidence that they indeed are headed in the right way and can follow their leader. Leadership is a structural aspect with various factors that affect it; it is subsequently only right that the right patterns and channels be used to strengthen the aspect.
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